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Organizational Behavior
	Organizational behavior involves the study of how groups and individuals interact and behave within the organization. Such behaviors impact the way teams and groups are formed, what is relevant or irrelevant and how the work environment is managed. Organizational behavioral factors substantially affect job satisfaction, and the efficiency is straightforwardly worried about the control, forecast, and forecast of human behaviors in an organization. Corporate conduct involves the investigation of individuals and gathering movement and execution inside the organization. Such a study zone also examines the human conduct in a workplace and decides the impact on inspiration authority, correspondence, implementation, and occupation structure. It is the efficient utilization and investigation of information on how individuals and groups act inside the organization. Organizational behavior also attracts different orders to make it a unique field (Ross, 2021).
	First, physiology discipline has a hugely massive impact on organizational behavior since it is a science f behavior. A psychologist must study the fundamental aspects of behaviors. The domain deals with the study of human behavior that seeks to explain and change the behavior of animals and humans. The primary interest of psychologists is predicting the behaviors of people or individuals through observing the dynamics of personal factors. Understanding psychological models and their principles help massively gain information on individual behaviors such as leadership effectiveness, training process, and job satisfaction.
	The second discipline is sociology. The main focus of sociologists is to focus on studying the social system in which people fill their different roles. Its primary focus is on group dynamics. Sociologists have made a more significant contribution to organizational behavior by studying groups in the firms, specifically formed sophisticated and formal firms. Sociology concepts, Techniques, theories, and models help understand intergroup behavior, corporate technology, conflict, power, communication, formal organization structure, view, and group dynamics. Social psychology is also one of the most crucial disciplines that helps organizational behavior. It involves the scientific investigation of how people's behavior, feelings, and thoughts influence their implied, imagined, or actual presence.
	The discipline deals with how individuals are affected by other individuals who are imagined to be present and who are physically presented. Social psychology broadly deals with human cognition that influences culture and individual human interaction. It deals with decision making, intergroup behaviors, social categories, and discrimination, among others. Anthropology is also a significant discipline that offers information to organizational behavior. Its main aim is to acquire a better understanding of the relationship between the environment and human beings. It also involves the study of aspects of organizational settings -cross-cultural and comparative analysis among the workers. Contributions of political science are crucial to the understanding of behavior in an organization. This discipline involves the study of groups and individuals within the political environment. The essential knowledge f political science is applicable in studying workers' behavior at different organization levels. Economics also contributes to OB by designing the organizational structure. The transaction cost economics influences the firm's network and the firm as a whole.
	Studying the nature of people in an organization is crucial to effective management and increase the value of the human capital in the firm. Organizational behavior helps managers and leaders to understand this notion by studying the impact of human behavior within an organization. OB allows managers and leaders to understand the relationship between a firm and its workers. It also helps in the development of better human resource strategies through the creation of a better working environment. Studying OB also allows leaders and managers to understand better their workers and what motivates them. Besides, It also helps in improving labor and industrial relations. OB also helps in understanding the causes of problems and managing their consequences. Knowledge of OB allows leaders and managers to efficiently and effectively manage the workers by motivating and inspiring them to higher productivity and efficiency. Lastly, organizational behavior is essential to leaders and managers as it helps them predict human behaviors (Luthans et al., 2015).
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